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ABSTRACT

The United States unemployment rate continues to be a focal point of discussion. Although in July
2012, the United States Bureau of Labor Statistics reported an 8.3% unemployment rate in
America, this figure only reflects workers between the ages of 16 and older. With this being said,
there is a segment of the population unrepresented within the totality of the United States
unemployment rate reported. Younger workers between the ages of 16 to 24 years of age have
sustained a much higher unemployment rate as compared to older workers. Unfortunately, 93% of
these younger workers do not have a high school diploma and the majority of these workers were
supporting families. The purpose of this article is to examine several components of the
unemployment rate as it relates to younger workers between the ages of 16 to 24 years of age.
Recommendations will be offered in an effort to improve employment sustainability among
younger workers, which has been an issue that has been ignored for several years until recently.
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INTRODUCTION

CL Ithough the United States unemployment rate among workers remained constant for the period
Jcovering January 2012 — July 2012, there is still room for improvement. For example, younger

workers’ (between the ages of 16 to 24 years) unemployment rate was more than twice that of the
national unemployment rate. Although federal aid has made a difference, there is still so much that could be

accomplished through mentorship and educational initiatives.  In this document, several components will be
evaluated and recommendations will be made to improve the employment sustainability of young adults.

The United States unemployment rate continues to be a model used to determine the effects of
unemployment within the economic system. The unemployment rate in 2009, ages, 16 years and older, reached an
all-time high of 10% as compared to previous years. However, from January through July 2012, unemployment
remained consistent at 8.3% (U.S. Labor & Statistics, 2012). A recent study suggested that younger workers,
between the ages of 16 to 24, sustained a higher unemployment rate between 19% and 33%. Additionally, 93% of
these younger workers had no high school diploma and the majority of them were supporting themselves or family
members. Interestingly, young adults between the ages of 20 to 24 years old had earned a high school diploma of
which 15% had completed some college credits (U.S. Congress Joint Economic Committee, 2010).

According to the Bureau of Labor Statistics (2010), younger workers comprise 13% of all employees, but
were not evenly distributed across respective industries.  Most younger workers (16 to 19 years of age) are
employed within the hospitality industry, which constitutes 34% of the total workforce and the remaining are
employed in the wholesale and retail trade, which makes up the remaining workforce totality.
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Distribution of Young Workers by Industry, 2009
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Source: Bureau of Labor Statistics, Household Survey.

Note: Shaded areas indicate recessionsas classified by MBER. Although GDP began to expand in July 2009, NBER has not dated the end of the currentrecession.
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Historically, unemployment among young adults decreases when they complete additional education
initiatives (high diploma/college degree). Interestingly, young adults only make up 1.2 % of the labor force. The
unemployment rate was lower for older adults (20 to 24 years old) at 24.1 %; which constituted 2.6 % of the labor
force. Not surprisingly, young adults in the labor market tend to be more educated than teens, with 90% having at
least a high school diploma, and 15% having earned a college degree (Bureau of Labor Statistics, 2010).

According to a study conducted by the Pew Research Center (2012), 54% of Americans between the ages
of 18 to 24 were employed, which is the lowest employment rate for this age group since 1948. Most alarming,
though, is the sharp drop of 62% who were employed in 2007. The Pew study also revealed that a third of adults
between the ages 18 to 34, are returning to school to sharpen their skills to be equipped when the labor market
bounces back. Also, a quarter have taken an unpaid job or have moved back in with parents and one in five has put
off having a child or getting married due to economic concerns.

However, in 2012, the Bureau of Labor reported a drop of 24.7% in the unemployment rate among young
adults (16 to 24 years of age). This could be attributable to the increase of federal aid that included the
implementation of the Health Care and Education Affordability Reconciliation Act of 2010, which encompassed one
of the largest investments to assist student aid in United States history. With the added benefit, there were changes
to student financial aid, which included a new direct federal lending program (students attending a university/college
are required to pay interest on student loans), adding savings to taxpayers in the long run. Other benefits included
federal monies in the amount of $2.5 billion to historically black colleges and universities. Also, an allocation of $2
billion to community colleges through a competitive grant program that will help strengthen career training
programs (H.R. 4872 (111™). 2010).

RECOMMENDATIONS

It is recommended that younger adults be mentored to pursue a career path of their interest, but primarily a
career path in business. Pursuing a degree in business administration will prepare students for various management
positions and enhance opportunities for career advancement in a wide range of specializations. Business
administration curriculum provides graduates with business principles and practices learned in class so they can
perform well in their chosen career path. Most importantly, business graduates are trained to think critically in order
to solve business problems in the most effective manner, as well as having good communication skills to promote
collaborative efforts within organizations.

According to a recent survey conducted by National Association of Colleges Employers (2012), employers
will tend to hire a business graduate as opposed to non business degreed graduates. This same survey also revealed
that a business degree ranks as the ‘top’ choice of individuals who are seeking a degree program. Although the
unemployment rate has stabilized in certain parts of the country, there is still a surge of job applicants with
unmatched skill sets, which puts them in a huge disadvantage when competing for employment opportunities on
national and local levels.

According to the United States Department of Labor, the position Financial Examiner will have a job
growth of 41% nationally (State of Florida, 32%) by 2018 and will be ranked second as the fastest growing
occupation in the nation. A Financial Examiner is a professional with the responsibility to enforce or ensure
compliance with laws and regulations governing financial and securities institutions and financial and real estate
transactions (United States Department of Labor Statistics, 2011 May). This term is loosely used to describe
accountants who have the responsibilities, but not limited to examining, analyzing, and interpreting accounting
records to prepare financial statements, etc. (Bureau of Labor Statistics. Office of Occupational Statistics and
Employment Projections, 2012)
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This same study also revealed that the position of Personal Financial Advisor is in high demand.
ranked thirteenth as one of the fastest growing occupations in the nation. It is estimated that the said occupation will

see a 30% job increase nationally (State of Florida, 24%) by 2018.

It is
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Personal financial advisors 208,400 271,200 +30%
et Employment Percent

2008 2018 Change
Personal financial advisors 19,450 24,100 +24%
Top 50 Fastest-Growing Occupations in the Nation 2008-2018

Jobs Jobs % chg
1 Biomedical engineer 16,100 27,600 72%
2 Financial examiners 27,000 38,100 41%
3 Medical scientists, except epidemiologists 109,400 153,600 40%
4 Physician assistants 74,800 103,900 39%
5 Biochemists and biophysicists 23,200 31,900 37%
6 Athletic trainers 16,400 22,400 37%
7 Computer software engineers, applications 514,800 689,900 34%
8 Veterinarians 59,700 79,400 33%
9 Environmental engineers 54,300 70,900 31%
10 Computer software engineers, systems software 394,800 515,000 30%
11 Survey researchers 23,400 30,500 30%
12 Physical therapists 185,500 241,700 30%
13 Personal financial advisors 208,400 271,200 30%
CONCLUSION

Although there have been plenty of positive changes to improve the unemployment rate among young
adults, there is still room for improvement. The majority of young adults are employed in industries that are no
longer in demand. Community outreach centers should be established by local government, with the assistance of
Federal Aid, in order to educate and guide young adults to select a career path in demand. Similar mentorship
programs have been established within the inner cities throughout America, but are more focused toward reducing

violence, which has proven to be very successful (Harms, 2012).
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This writer does offer several recommendations to establish curriculum among young adults entering senior
high school in an effort for them to be better prepared and competitive in the job market. They are as follows:

1. Establish a personal finance class curriculum to assist students with basic everyday finance needs.

2. Establish a career mentorship program to assist students in the selection of a career path of their choice and
the importance of completing a college degree program from both a personal and income perspective.

3. Establish a basic economics course curriculum that will assist students in understanding the very basics of
the United States Economy.

4. Institute partnership-driven initiatives among major corporations and federal/local/state government

agencies to assist inner city social programs for under privileged students.
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